UNIVERSITY OF IDAHO
College of Agricultural and Life Sciences

RESEARCH ASSOCIATE
Location: Nancy M. Cummings Research, Extension and Education Center
Salmon, ID
Position Summary
The research associate will assist the superintendent with the conduct of original and collaborative
research on forages and reproduction, nutrition and management of beef cow-calf and stocker systems.
Principal responsibilities include: managing of the day-to-day operations of cattle experiments, forage test
plots, and sample collection/analyses; collaborating with the superintendent/principal investigator to
design, develop, and organize research related to the beef and forage systems program; assisting
researchers from other locations conducting research at NMCREEC; supervising activities of
undergraduate researchers; managing data, using statistical software for data analysis and interpretation;
preparing research reports and journal articles; presenting research results at local, regional, and national
meetings; preparing grant proposals to fund research; assisting in budget planning; training and
supervising interns and graduate students. Minimal travel will be required.

Minimum Qualifications:




Education/Experience: M.S. degree in agronomy, animal science or related field.
Good knowledge of: research analysis methods, scientific journal requirements
Experience: writing reports, compiling and analyzing data; using analysis software;
operating farm machinery

To Apply:
Submit application, letter of qualification and CV at:
https://uidaho.peopleadmin.com/postings/4458
To receive first consideration, please submit all application materials by June 19, 2014 the
position may remain open until position is filled.
For Additional Information Contact:
John B. Hall, Ph.D., PAS
Professor, Extension Beef Specialist & Superintendent
UI Nancy M. Cummings REEC
16 Hot Springs Ranch Road
Carmen, ID 83462
208-756-2749 office or 208-993-1222 cell
208-756-2794 Fax
jbhall@uidaho.edu

The University of Idaho is an equal opportunity and affirmative action employer. It is the policy of the regents that
equal opportunity be afforded in education and employment to qualified persons regardless of race, color, national
origin, religion, sex, age, disability, or status as a disabled veteran or Vietnam-era veteran. It is also the policy of the
University of Idaho to not discriminate based on sexual orientation.

